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THE WREN SCHOOL ACADEMY TRUST 

REPORT FROM THE GOVERNORS 

FOR THE YEAR ENDED 31 AUGUST 2016 

The Wren School Academy Trust was incorporated on 2 September 2014. 

The Governors present their annual report together with the financial statements and auditor's report of the 
charitable company for the year 1 September 2015 to 31 August 2016. The annual report serves the 
purposes of both a Governors' report, and a Directors' report under company law. 

The Trust operates an academy school for students aged 11 to 18, serving a catchment area in Central 
West Reading. 

Structure, Governance and Management 

Constitul,on 
The Academy Trust is a company limited by guarantee and an exempt charity. The charitable company's 
memorandum and articles of association are the primary governing documents of the Academy Trust. The 
Governors of The Wren School Academy Trust are also the Directors of the charitable company for the 
purposes of company law. The charitable company is known as The Wren School Academy Trust. 

Details of the Governors who served during the year are included in the Reference and Administrative Details 
on page 1. 

Members'Liability 
Each Member of the charitable company undertakes to contribute to the assets of the charitable company in 
the event of it being wound up while they are a member, or within one year after they cease to be a Member, 
such amount as may be required, not exceeding £10, for the debts and liabilities contracted before they 
ceased to be a Member. 

Details of the Members who served during the year are included in the Reference and Administrative Details 
on page 1. 

Governors' Indemnities 
For the year to 31 August 2016 the school held professional indemnity insurance for Governors (unlimited). 

Method of Recruitment and Appointment or Election of Governors 
Governors appointed by the Members of the Academy Trust were recruited according to skills and experience 
and the provision of suitable references. 

Governors elected by their representative body are recruited in line with standing orders. 

The Governing Body is required to be formed of a minimum of three Governors. It will recruit during 2016 to 
reach a full complement of twelve. 

Policies and Procedures Adopted for the Induction and Training of Governors 
The training and induction for new Governors will depend on their position and experience. Where necessary 
training will be provided on charity, educational, legal and financial matters. All new Governors are given a 
tour of the school and have a chance to meet the staff and students. All Governors are provided with copies 
of; the school vision and ethos, the Governors' code of conduct, education funding agreement, memorandum 
and articles of association, academies financial handbook, standing orders, policies, minutes, accounts, 
budgets, and school development plans and self-assessments. 

Arrangements for Setting Pay and Remuneration of Key Management Personnel 
The key management of the Academy comprise the Governors and the Senior Leadership Team. Pay and 
remuneration of key management personnel is determined by a variety of contributory factors, such as, the 
school group size, Internal Schools Review, the pay scales for each role e.g. Headteacher, Deputy 
Headteacher, and the level of experience of the staff member. In addition to this, levels of pay may be 
effected by any nationally agreed pay awards, the ability to recruit key management personnel and retain 
them in post, which all coincides with the school's appointment and pay policies. All amendments to key 
management personnel's pay and remuneration is discussed and agreed by the Governing Body. 
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THE WREN SCHOOL ACADEMY TRUST 

REPORT FROM THE GOVERNORS 

FOR THE YEAR ENDED 31 AUGUST 2016 

Organisational Structure 
Governors, executives and specific responsibilities: 

Chair 

Vice-Chair 

Headteacher 

Staff Governor 

Appointed Governors 

Parent Governors 

Clerk to Governors 

Committee Chairs 

Julia Cottee 

Jackie John 

Jo Broadhead 

David Zell 

Resources, Appraisals and Pay, Development 

Teaching and Learning 

Teaching and Learning, Resources 

Teaching and Learning 

(elected 22 September 2016) 

Ruth Carney 

Mark Barrett 

Robert Burrowes 

Vacancy 

Vacancy 

Grant Abbott 

Damian Hayward 

(elected 6 October 2016) 

Vacancy 

Teaching and Learning, Inclusion 

Resources, Appraisals and Pay, Health and Safety 

Teaching and Learning, Safeguarding 

Resources, Appraisals and Pay 

Resources 

Clare Bowyer resigned 13 May 2016 

Joanne Hackett appointed 6 September 2016 

Resources Building, Premises & ICT 

Finance and Audit 

Staffing 

Damian Hayward 

Grant Abbott 

Mark Barrett 

Teaching and Learning Achievement and Curriculum Ruth Carney 

Students and Community Robert Burrowes 

The school has a management structure of Governors (Governing Body) and a Senior Leadership Team 
(SL T) led by the Headteacher. 

The Governors are responsible for appointing the Headteacher and making strategic decisions, setting 
general policy and agreeing the budget. 

The Headteacher is responsible for the day-to-day operational management of the school. 

Related Parties and other Connected Charities and Organisations 
The Wren School is not part of an Multi Academy Trust or any other federation of educational providers. 
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THE WREN SCHOOL ACADEMY TRUST 
REPORT FROM THE GOVERNORS 

FOR THE YEAR ENDED 31 AUGUST 2016 

Objectives and Activities 

Objectives and Aims 
The principal objective for the first year was to open The Wren School on time and in the chosen location on 
7 September 2015. In the second year of operation the objectives were as follows -

• Adoption and implementation of the School Development Plan . 
• Working with the EFA (Education Funding Agency) to expand the school's temporary site to enable 

safe operation of the school until completion of the permanent building in September 2018. 

The Wren School's vision is that each child, regardless of background, will receive a world class education 
and be nurtured, challenged and inspired to aim high. 

It is·aAOfl-faithiOOR-Selective sc.Jwol--preparing loc~f~ildrentobe glebaleitizens; 

Strategies and Activities 
The Governing Body works alongside the Headteacher and the senior leaders to support and challenge their 
work. We are responsible for the conduct of the school and for promoting high standards. We aim to ensure 
that children are attending a successful school that provides them with a good education and which supports 
their well-being. The year's core strategies were to: 

1. Establish (together with the Academy Trust's Members) the strategic direction of the school. 
2. Ensure accountability throughout the school. 
3. Ensure financial probity. 

The key activities for the year were: 
• regularly reporting to the Academy Trust's Members on progress made towards strategic targets; 
• reflecting on identified strategic risks and taking steps to mitigate them; 
• contributing towards setting the School Development Plan for 2016/17; 
• establishing a working party to explore future options for the school as part of a Multi Academy Trust; 
• starting to establish a set of financial procedures; 
• continuing to stringently monitor financial performance against budget; 
• recruitment of more Governors and associate members (of the Governing Body); 
• collaboration with the delivery design team for the temporary and permanent buildings to ensure that 

our accommodation supports our vision; 
• helping to promote the school as a local school for the local community; 
• attending Governor training to develop confidence and experience in Governor roles; 
• considering value for money, and performing some financial benchmarking; 
• being visible throughout the school community, attending school functions and building up lasting 

relationships with staff; 
• approving the staffing plan for 2016/17 and supporting the Headteacher with recruitment, specifically 

with regard to senior staff; 
• establishing Governor links with curriculum leaders; 
• seeking to ease the pressure on the workload of the Headteacher, teachers and support staff; 
• employing a Finance Officer with a professional accountancy qualification; 
• appointing appropriate persons to carry out internal audits; and 
• developing those Governors who are less experienced in schools' finances so that they can contribute 

towards the impact of the Governing Body. 

Public Benefit 
The school exists for the educational benefit of those students in the community of Central West Reading. 
The Governors, acting as Trustees, confirm that they have complied with the duty in Section 17(5) of the 
Charities Act 2011 to have due regard to the guidance issued by the Charity Commission on Public Benefit. 
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THE WREN SCHOOL ACADEMY TRUST 
REPORT FROM THE GOVERNORS 

FOR THE YEAR ENDED 31 AUGUST 2016 

Strategic Report 

Achievements and Performance 

The school opened to students in September 2015 and will have no public examinations until the year 2020, 
therefore for the year under review there is no educational performance to report on. 

The Academy Trust received income in the year of £969,213 which included £285,995 in capital grants. The 
Academy Trust incurred expenditure of £846,435 resulting in a surplus at the end of the year of £107,778 
excluding other recognised gains and losses. 

Key Performance Indicators 
Number on roll of 73 students was 90% of target in September 2015. 

Number on roll of 222 students was 111 % of target in September 2016. 

Going Concern 
Having projected cash flows for the coming years, the Governing Body has a reasonable expectation that 
the school has adequate resources to continue in operational existence for the foreseeable future. For this 
reason, it continues to adopt the going concern basis in preparing the financial statements. Further details 
regarding the adoption of the going concern basis can be found in the Statement of Accounting Policies. 

Financial Review 

During the year, the school received £938,876 from the EFA in respect of start-up and capital grants. All 
funds have been used in support of the aims and objectives of the school. As a new school in start-up 
conditions, our priority was to balance the GAG budget for the first year of operation, which we successfully 
achieved (budgeted GAG surplus £1,476; actual GAG surplus £1,529). Going forward, student recruitment 
is strong and improving, having a consequent uplift on income and supporting future staff recruitment 
aspirations of good quality teaching and excellent pastoral support. Costs arising from the fire on site were 
fully covered by the school's insurance policy, and so had no financial effect. 

Reserves Policy 
The school had sufficient cash reserves at the end of the year to support on-going operational activity. 

The Governing Body reviews the school's Reserve Policy annually. The Governing Body has determined 
that the appropriate level of free reserves should be a minimum of 8% of per-pupil funding, excluding Pupil 
Premium. In 2015/16 this equated to £27,809. The Directors understand that the Academy Trust needs to 
maintain an appropriate level of reserves to provide sufficient capital to cover delays between spending and 
receipt of income from the available funding streams, to fund capital projects, or to provide for unexpected 
expenditure and emergencies. In future years, capital maintenance and development projects may be 
considered in the reserves policy review. 

As a new school in start-up conditions, our free reserve levels are very low. Our focus has been to balance 
the budget for the first year of operation, however going forwards, Directors will prioritise building reserves to 
reach the desired level. It is anticipated that with the swift rise in admissions and consequent income, any 
deficit in reserves will be addressed. 

The school's free reserves as at 31 August 2016 were £6,402 (being unrestricted funds). The school intends 
to continue building free reserves to support future asset renewal. 

The level of general revenue reserves held at 31 August 2016 were: 

Unrestricted 
Restricted: Fixed asset funds 

GAG 
Pension reserve 

£ 
6,402 

1,002,768 
1,529 

(23,000) 

987,699 
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THE WREN SCHOOL ACADEMY TRUST 
REPORT FROM THE GOVERNORS 

FOR THE YEAR ENDED 31 AUGUST 2016 

The Reserves Policy set by the Governing Body states that the level of reserves appropriate for each of the 
funds noted are as follows: 

Investment Policy 

Unrestricted 
Restricted: Fixed asset funds 

GAG 
Pension reserve 

£ 
o 

1,002,768 
27,809 

(23,000) 

1,007,577 

The Wren School has the following detailed Investment Policy rules: 

• MQnE;lY shaJLQnly bepjacedwithfinanciaLJnstityt~oosthatareconsidered to be "safe", having good 
credit ratings and in countries known to be stable. 

• Consideration shall be given to spreading the risk of any single bank defaulting by spreading deposits 
across more than one financial institution. 

• Invest to maximise income level. 
• The length of investment shall not compromise school cash flow. 
• All investments shall be approved in advance by the Headteacher and Chair of Governors, and 

reported at the next Finance and Audit Committee meeting. 

Principal Risks and Uncertainties 

The Governors have agreed a Risk Register which assesses on-going strategic, operational and finance 
risks and is reviewed regularly. 

An analysis of potential risk has been completed and strategies identified to control and manage risks to the 
Trust on a risk register. 

The majority of risks identified on the risk register are low risks, as a result of: 

• poliCies and procedures put in place by Directors to minimise risks, including budget management and 
forecasting procedures; 

• the procurement of adequate insurance cover; 
• investing in staff training and continuing professional development; 
• a clear school improvement strategy to ensure the school secures good outcomes for students; and 
• maintaining a large number of poliCies and procedures which protect staff, students and the Trust, and 

reduce the risk of safeguarding failures. 

Principal risks identified by Directors in the risk review were: 

• non-compliance with Academies Financial Handbook in relation to monthly accounting procedures 
and risk management; 

• lower than planned admissions; 
• lower than planned educational funding; 
• delays to the planning process; 
• delays to the permanent building project; and 
• insufficient recruitment of high quality staff to meet growth in student numbers. 

As a new school, with new accounting procedures, Directors are keen to ensure that accounting procedures 
and internal controls are robust. 

Actions agreed to address this were: 

• the appointment of a Finance Officer to monitor and develop robust processes and procedures in the 
school; 

• training for the School Business Manager, Headteacher and Governors (Directors); 
• the establishment of internal audits, twice yearly; and 
• the annual external audit 
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THE WREN SCHOOL ACADEMY TRUST 
REPORT FROM THE GOVERNORS 

FOR THE YEAR ENDED 31 AUGUST 2016 

Plans for Future Years 

Future plans include: 

• the provision of new permanent buildings in place by September 2018; 
• the school cohort will steadily increase from Year 7 in 2015 by one year-group at a time until all year

groups are full; 
• the school will recruit staff in line with the School Development Plan; 
• movement of the school from a SAT (Single Academy Trust) into a MAT (Multi Academy Trust), in line 

with EFA policy; 
• working with other schools to form a teaching schools' alliance; and 
• recruiting further Governors to reach the full complement during 2017 

Funds Held as Custodian Trustee on Behalf of Others 

Neither The Wren School nor the Governing Body are acting as third party custodial Trustees. 

Auditor 

Insofar as the Governors are aware: 

• there is no relevant audit information of which the charitable company's auditor is unaware; and 
• the Governors have taken all steps that they ought to have taken to make themselves aware of any 

relevant audit information and to establish that the auditor is aware of that information. 

The auditors, Crowe Clark Whitehill LLP are willing to continue in office and a resolution to appoint them will 
be proposed at the Annual General Meeting. 

The Governors' Report, incorporating a strategic report, was approved by order of the Governing Body, as 
the company Directors, on 15 December 2016 and signed on the board's behalf by: 

jate 
Chair of Governors 
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THE WREN SCHOOL ACADEMY TRUST 

GOVERNANCE STATEMENT 
FOR THE YEAR ENDED 31 AUGUST 2016 

Scope of Responsibility 

As Governors, we acknowledge we have overall responsibility for ensuring that The Wren School has an 
effective and appropriate system of control, financial and otherwise. However, such a system is designed to 
manage rather than eliminate the risk of failure to achieve business objectives, and can provide only 
reasonable and not absolute assurance against material misstatement or loss. 

The Governing Body has delegated the day-to-day responsibility to the Headteacher, as accounting officer, 
for ensuring financial controls conform with the requirements of both propriety and good financial 
management and in accordance witb the requirements aAd responsibilities assigned to it in the funding 
agreement between The Wren School and the Secretary of State for Education. She is also responsible for 
reporting to the Governing Body any material weaknesses or breakdowns in internal control. 

Governance 

The information on governance included here, supplements that described in the Governors' Report and in 
the Statement of Governors' Responsibilities. The full Governing Body has formally met 7 times during the 
year (including one extraordinary full Governing Body meeting). Attendance during the year at meetings of 
the full Governing Body was as follows: 

Governor Meetings attended Out of a possible 

Julia Cottee 7 7 

Jo Broadhead 7 7 

Grant Abbott 6 6 
Robert Burrowes 2 2 

Stuart McNaught 2 3 
Ruth Carney 6 7 
Anne Lancaster 2 2 

Jackie John 6 7 

Mark Barrett 7 7 
Sheila Loy 4 5 
Matthew Thoreau 0 1 

Since the year end, the Governing Body has recruited two additional Governors in line with the 
memorandum and articles of association. At present, there are three vacancies on the Governing Body 
which we hope to fill in the coming year. 

A substantive Clerk to Governors was appointed in September 2016. 

The Governing Body performed a second annual self-evaluation in September 2016. The results of this 
evaluation are shown under the three core strategic functions of governance, below. 

Establishing (together with the trust's members) the strategic direction of the school 

We have: 
• reflected on identified strategic risks and taken steps to mitigate them; 
.. contributed towards setting the School Development Plan for 2016-17; 
• reported regularly to the SAT on progress made towards strategic targets; 
It established a working party with the members and the staff to explore future options for the school as 

part of a Multi Academy Trust; 
• collaborated with the delivery design team for the temporary and permanent buildings to ensure that 

our accommodation supports our vision; 
• helped to promote the school as a local school for the local community 

We consider our overall effectiveness in this area to be Outstanding. 

Page 9 



THE WREN SCHOOL ACADEMY TRUST 

GOVERNANCE STATEMENT 
FOR THE YEAR ENDED 31 AUGUST 2016 

Governance (continued) 

Next year we will: 
• make a decision regarding the future of the school as part of a Multi Academy Trust; 
• continue to secure high student admission numbers; 
• ensure that the school continues to demonstrate the values espoused in its vision and values 

statement 

Ensuring accountability throughout the school 

W~have: ------------------------- -------- ---- ---- - --------------- ----

• established governor links with curriculum leaders; 
• attended training which enables us to develop our confidence and experience in our roles; 
• recruited more governors and associate members to give the GB a breadth of skills which allows us to 

operate as effectively as possible; 
• approved the staffing plan for 2016-17 and supported the headteacher with recruitment, specifically 

with regard to senior staff; 
• sought to ease the pressure on the workload of the headteacher, teachers and support staff; 
• made use of external quality assurance and triangulation evidence to moderate the quality of 

education delivered; 
• acted on the data given to us, to support and challenge school leaders; 
• sought to provide clear guidelines which promote responsible behaviour from every member of the 

school community; 
• been visible throughout the school community, attending school functions and building lasting 

relationships with staff. 

We consider our overall effectiveness in this area to be Good. 

Next year we will: 
• develop governor links with curriculum leaders and support them as departments and workloads grow; 
• continue to recruit more governors to give the GB a breadth of skills which allows us to operate as 

effectively as possible; 
• approve the staffing plan for 2017-18 and support the headteacher with recruitment, specifically with 

regard to senior staff; 
• continue to attend training which enables us to develop our confidence and experience in our roles; 
• continue to make use of external quality assurance and triangulation evidence to moderate the quality 

of education delivered; 
• ensure that the staffing levels adequately support senior leaders to fulfil their roles, given normal 

budgetary constraints; 
• continue to act on the data given to us, to support and challenge school leaders; 
• continue to be visible throughout the school community; 
• receive training on the new assessment system, in order to systematically challenge senior leaders to 

secure excellent outcomes for each student. 

Ensuring financial probity 

We have: 
• started to establish a detailed set of financial procedures; 
• appointed a Responsible Officer to fulfil the internal audit function; 
• continued to stringently monitor financial performance against budget; 
• considered value for money, performed some financial benchmarking; 
• explored opportunities to collaborate with other schools' finance teams; 
• developed those governors who are less experienced in scrutinising and challenging schools' finances 

so that they can contribute towards the impact of the governing body. 

We consider our overall effectiveness in this area to be Good with Outstanding features. 
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THE WREN SCHOOL ACADEMY TRUST 

GOVERNANCE STATEMENT 
FOR THE YEAR ENDED 31 AUGUST 2016 

Governance (continued) 

Next year we will: 
.. complete the detailed set of financial procedures; 
.. identify relevant opportunities to perform financial benchmarking exercises to determine if we are 

achieving the best value for money; 
.. explore further opportunities to collaborate in future procurement; 
.. support procurement for major contracts such as cleaning and catering; 
.. consider our audit processes to ensure that they provide best value; 
.. ifwestigate potential revenue opportunities.--

The Governing Body has 5 sub-committees grouped together as Resources and Teaching & Learning. 

The purpose of the Resources group is to deal with finance, site and staffing issues that arise during the 
year; also to set policies for the school to operate under. 

Review of Value for Money 

As accounting officer, the Headteacher has responsibility for ensuring that the Academy Trust delivers good 
value in the use of public resources. The accounting officer understands that value for money refers to the 
educational and wider societal outcomes achieved in return for the taxpayer resources received. 

The accounting officer considers how the Trust's use of its resources has provided good value for money 
during each academic year, and reports to the Governing Body where value for money can be improved, 
including the use of benchmarking data where available. The accounting officer for the Academy Trust has 
delivered improved value for money during the year by: 

.. implementing procurement procedures and reviews; 

.. exploring opportunities to generate additional funding where possible; 

.. ensuring Governors approve the annual budget and review our admission numbers on an annual 
basis to facilitate future financial stability; 

.. ensuring the Resources group meet termly; 

.. ensuring the Senior Leadership Team meet twice weekly, with finance as an agenda item; 
It ensuring the school has a comprehensive Financial Procedures Manual which is continually 

reviewed, to ensure that best practice procedures are implemented and followed; 
.. ensuring that all purchase requisitions by staff members are authorised by their direct line manager; 
.. appointing Linda's Bursar Services to perform twice-annual Internal Audit checks from September 

2016 onwards; 
.. ensuring Governing Body review and challenge; and 
.. agreeing a Governing Body Best Value Statement in October 2016. 

The Purpose of the System of Internal Control 

The system of internal control is designed to manage risk to a reasonable level rather than to eliminate all 
risk of failure to achieve policies, aims and objectives. It can, therefore, only provide reasonable and not 
absolute assurance of effectiveness. The system of internal control is based on an on-going process 
designed to identify and prioritise the risks to the achievement of the Academy Trust's policies, aims and 
objectives, to evaluate the likelihood of those risks being realised and the impact should they be realised, 
and to manage them efficiently, effectively and economically. The system of internal control has been in 
place in The Wren School for the year 1 September 2015 to 31 August 2016 and up to the date of approval 
of the annual report and financial statements. 
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THE WREN SCHOOL ACADEMY TRUST 
GOVERNANCE STATEMENT 

FOR THE YEAR ENDED 31 AUGUST 2016 

Capacity to Handle Risk 

The Governing Body has reviewed the key risks to which the Academy Trust is exposed, together with 
the operating, financial and compliance controls that have been implemented to mitigate those risks. The 
Governing Body is of the view that there is a formal on-going process for identifying, evaluating and 
managing the Academy Trust's significant risks, that has been in place for the year 1 September 2015 to 
31 August 2016 and up to the date of approval of the annual report and financial statements. The 
Governing Body regularly reviews this process. 

The Risk and Control Framework 

The Academy Trust's system of internal financial control is based on a framework of regular management 
information and administrative procedures including the segregation of duties and a system of delegation 
and accountability. In particular, it includes: 

• comprehensive budgeting and monitoring systems with an annual budget and quarterly financial 
reports which are reviewed and agreed by the Governing Body; 

• regular reviews by the finance and audit committee of reports which indicate financial 
performance against the forecasts and of major purchase plans, capital works and expenditure 
programmes; 

• setting targets to measure financial and other performance; 
• clearly defined purchasing (asset purchase or capital investment) guidelines; 
• delegation of authority and segregation of duties; and 
• identification and management of risks. 

The Governing Body considered the need for a specific internal audit function and decided: 

• to appoint Linda's Bursar Services as internal auditor, to perform 2 audits per annum from 
September 2016 

• to carry out an Internal Control Review by Jessica Clarkson in March 2016 

The internal reviewer's role included giving advice on financial matters and performing a range of checks 
on the Academy Trust's financial systems. In particular, the checks carried out in the current year 
included: 

• testing of payroll systems 
• testing of purchase systems 
• testing of control account! bank reconciliations 

As the school was in its first year of operation during the review year, the number of transactions was low. 

The internal reviewer reported back to both the Chair of Governors and the accounting officer and no 
material control issues were identified. 

Review of Effectiveness 

As accounting officer, the Headteacher has responsibility for reviewing the effectiveness of the system of 
internal control. During the year in question the review has been informed by: 

• the work of the internal reviewer; 
• the work of the external auditor; and 
• the financial management and governance self-assessment process. 

The internal reviewer has advised the accounting officer of the implications of the result of their review of 
the system of internal control, and a plan to address weaknesses and ensure continuous improvement of 
the system is in place. 
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THE WREN SCHOOL ACADEMY TRUST 
GOVERNANCE STATEMENT 

FOR THE YEAR ENDED 31 AUGUST 2016 

Approved by order of the members of the Governing Body on 15 December and signed on its behalf by: 

16t,:·, 
J 

J~lia ottee 
Chair of Governors 

Jo Broadhead 
Accounting Officer 

Page 13 



THE WREN SCHOOL ACADEMY TRUST 

STATEMENT ON REGULARITY, PROPRIETY AND COMPLIANCE 

FOR THE YEAR ENDED 31 AUGUST 2016 

Statement on Regularity, Propriety and Compliance 

As accounting officer of The Wren School, I have considered my responsibility to notify the Academy Trust 
Governing Body and the Education Funding Agency of any material irregularity, impropriety and non
compliance with EFA terms and conditions of funding, under the funding agreement in place between the 
Academy Trust and the Secretary of State for Education. As part of my consideration I have had due regard 
to the requirements of the Academies Financial Handbook. 

I confirm that I and the Academy Trust's Governing Body are able to identify any material irregular or 
improper use of-fl:m€Js--by-4hem AcademyTrilst;eFfflateriat-iWfi-com pi iancewithihe-iermsmandconditionsmof 
funding under the Academy Trust's funding agreement and the Academies Financial Handbook. 

I confirm that no instances of material irregularity, impropriety or funding non-compliance have been 
discovered to date. If any instances are identified after the date of this statement, these will be notified to the 
Governing Body and EFA. 

Jo Broadhead 
Accounting Officer 

15 December 2016 
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THE WREN SCHOOL ACADEMY TRUST 

STATEMENT OF GOVERNORS' RESPONSIBILITIES 

FOR THE YEAR ENDED 31 AUGUST 2016 

Statement of Governors' Responsibilities 

The Trustees (who act as Governors of The Wren School and are also the Directors of the charitable 
company for the purposes of company law) are responsible for preparing the Governors' Report and the 
financial statements in accordance with the Annual Accounts Direction published by the Education 
Funding Agency, United Kingdom Accounting Standards (United Kingdom Generally Accepted 
Accounting Practice) and applicable law and regulations. 

Company law requires the Governors to prepare financial statements for each financial year. Under 
company law, the Governors must not approve the financial statements unless they are safisfied that 
they give a true and fair view of the state of affairs of the charitable company and of its incoming 
resources and application of resources, including its income and expenditure, for that year. In preparing 
these financial statements, the Governors are required to: 

• select suitable accounting policies and then apply them conSistently; 
• observe the methods and principles in the Charities SORP 2005; 
• make judgments and accounting estimates that are reasonable and prudent; 
• state whether applicable UK Accounting Standards have been followed, subject to any 

material departures disclosed and explained in the financial statements 
• prepare the financial statements on the going concern basis unless it is inappropriate to 

presume that the charitable company will continue in business 

The Governors are responsible for keeping adequate accounting records that are sufficient to show and 
explain the charitable company's transactions and disclose with reasonable accuracy at any time the 
financial position of the charitable company and enable them to ensure that the financial statements 
comply with the Companies Act 2006.They are also responsible for safeguarding the assets of the 
charitable company and hence for taking reasonable steps for the prevention and detection of fraud and 
other irregularities. 

The Governors are responsible for ensuring that in its conduct and operation the charitable company 
applies financial and other controls, which conform with the requirements both of propriety and of good 
financial management. They are also responsible for ensuring grants received from EFNDfE have been 
applied for the purposes intended. 

The Governors are responsible for the maintenance and integrity of the corporate and financial 
information included on the charitable company's website. Legislation in the United Kingdom governing 
the preparation and dissemination of financial statements may differ from legislation in other 
jurisdictions. 

Approved by order of the members of the Governing Body on 15 December 2016 and signed on its 
behalf by: 

1.
, Or 

. ulia Cottee 
Chair of Governors 

Page 15 



Crowe aark Whitehill ... 

INDEPENDENT AUDITORS' REPORT 

Crowe Clark Whitehill LLP 
Chartered Accountants 
Member of Crowe Horwath International 
Aquis House 
49-51 Blagrave Street 
Reading 
Berkshire RG1 1 PL, UK 
Tel +44 (0)118 959 7222 
Fax +44 (0)118 958 4640 
www.croweclarkwhitehill.co.uk 

TO THE MEMBERS OF THE WREN SCHOOL ACADEMY TRUST 

We have audited the financial statements of The Wren School Academy Trust for the year ended 31 
August 2016 which the Statement of Financial Activities, the Balance Sheet, the Cash Flow Statement 
and the related notes. 

The financial reporting framework that has been applied in their preparation is applicable law, United 
Kingdom Accounting Standards, including Financial Reporting Standard 102 The Financial Reporting 
Standard applicable in the UK and Republic of Ireland (United Kingdom Generally Accepted Accounting 
Practice) and the Academies' Accounts Direction 2015 to 2016 issued by the Education Funding 
Agency. 

This report is made solely to the charitable company's members, as a body, in accordance with Chapter 
3 of Part 16 of the Companies Act 2006. Our audit work has been undertaken so that we might state to 
the charitable company's members those matters we are required to state to them in an auditor's report 
and for no other purpose. To the fullest extent permitted by law, we do not accept or assume 
responsibility to anyone other than the charitable company and the company's members as a body, for 
our audit work, for this report, or for the opinions we have formed. 

Respective responsibilities of Governors and auditor 

As explained more fully in the Statement of Governors' Responsibilities, the Governors (who are also 
the Directors of the charitable company for the purpose of company law) are responsible for the 
preparation of the financial statements and for being satisfied that they give a true and fair view. 

Our responsibility is to audit and express an opinion on the financial statements in accordance with 
applicable law and International Standards on Auditing (UK and Ireland). Those standards require us to 
comply with the Financial Reporting Council's Ethical Standards for Auditors 

Scope of the audit of the financial statements 

An audit involves obtaining evidence about the amounts and disclosures in the financial statements 
sufficient to give reasonable assurance that the financial statements are free from material 
misstatement, whether caused by fraud or error. This includes an assessment of: whether the 
accounting policies are appropriate to the company's circumstances and have been consistently applied 
and adequately disclosed; the reasonableness of significant accounting estimates made by the 
Directors; and the overall presentation of the financial statements. 

In addition, we read all the financial and non-financial information in the Strategic Report and the 
Governors' Report to identify material inconsistencies with the audited financial statements and to 
identify any information that is apparently materially incorrect based on, or materially inconsistent with, 
the knowledge acquired by us in the course of performing the audit. If we become aware of any 
apparent material misstatements or inconsistencies we consider the implications for our report. 

Crowe Clark Whitehill LLP is a limited liability Pat1nership registered in England and Wales with registered number 0C307043. The registered office is at St Bride'S House, 10 Salisbury Square, London EC4A BEH. Registered 
by the Institute of Chartered Accountants in England and Wales to carry out company audit work in the UK. Authorised and regulated by the Financial COnduct Authority. Crowe Clark Whitehill LLP is an independent member of 
Crowe Horwath International, with offices and associated firms throughout the UK and Worldwide. A list of members' names is available at the above address. 
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Crmve (lark vVhitehilL 

INDEPENDENT AUDITOR'S REPORT TO 

Crowe Clark Whitehill LLP 
Chartered Accountants 
Member of Crowe Horwath International 
Aquis House 
49-51 Blagrave Street 
Reading 
Berkshire RG1 1PL, UK 
Tel +44 (0)118 959 7222 
Fax +44 (0)118 958 4640 
www,croweclarkwhitehill.co.uk 

THE MEMBERS OF THE WREN SCHOOL ACADEMY TRUST 

Opinion on financial statements 

In our opinion the ffnancial statements: 

• give a true and fair view of the state of the charitable company's affairs as at 31 August 2016 
and of its incoming resources and application of resources, including its income and 
expenditure, for the year then ended; 

• have been properly prepared in accordance with United Kingdom Generally Accepted 
Accounting Practice, including the Academies' Accounts Direction 2015 to 2016 issued by the 
Education Funding Agency; and 

• have been prepared in accordance with the requirements of the Companies Act 2006. 

Opinion on other matter prescribed by the Companies Act 2006 

In our opinion the information given in the Strategic Report and the Governors' Report for the financial 
year for which the financial statements are prepared is consistent with the financial statements, 

Matters on which we are required to report by exception 

We have nothing to report in respect of the following matters where the Companies Act 2006 requires 
us to report to you if, in our opinion: 

• adequate accounting records have not been kept; or 

• the financial statements are not in agreement with the accounting records and returns; or 

• certain disclosures of Governors' remuneration specified by law are not made; or 

• we have not received all the information and explanations we require for our audit 

Senior Statutory Auditor 

For and on behalf of 
Crowe Clark Whitehill LLP 
Statutory Auditors 
Aquis House 
49-51 Blagrave Street 
Reading 
RG1 1PL 

Crowe craft Whitehill LLP is a limited liability Partnership regisfered in Eng/and and Wales with regist(Hed number OCJ07043 The registered office is at St Bride's NOllse, 10 Safishury Square, London EC4A 8EH. Regisf(;u'fJd 
by the Institute of Chartered Accountants in England and Wales to ('..any out company audit work in the UK. Authortsed and regulated by the Financial Conduct Aulhority. Crol.ve C/;!Jrk W/lite/Jill LLP is (In if')d{~{Jef1de!1t member or 
Crowe f-forwalh International, with offioo-,:; and associated firms thmughout the UK and Worldwki6. A Its! of member$' n8n1eS is aVc'"lilable at the above address. 
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Crowe Clark Whitehill LLP 
Chartered Accountants 
Member of Crowe Horwath International 
Aquis House 
49-51 Blagrave Street 
Reading 
Berkshire RGl 1PL, UK 
Tel +44 (0)118 959 7222 
Fax +44 (0)118 958 4640 
www.croweclarkwhitehill.co.uk 

INDEPENDENT REPORTING ACCOUNTANT'S ASSURANCE REPORT ON REGULARITY TO THE 

GOVERNING BODY OF THE WREN SCHOOL ACADEMY TRUST AND THE EDUCATION FUNDING 

AGENCY 

In accordance with the terms of our engagement letter dated 21 September 2015 and further to the 
requirements of the Education Funding Agency (EFA) as included in the Academies: Accounts Direction 
2015 to 2016, we have carried out an engagement to obtain limited assurance about whether, the 
expenditure disbursed and income received by The Wren School Academy Trust during the year 1 
September 2015 to 31 August 2016 have been applied to the purposes identified by Parliament and the 
financial transactions conform to the authorities which govern them. 

This report is made solely to the Governing Body and the EFA in accordance with the terms of our 
engagement. Our work has been undertaken so that we might state to the Academy Trust and the EFA 
those matters we are required to state in a report and for no other purpose. To the fullest extent 
permitted by law, we do not accept or assume responsibility to anyone other than the Governing Body 
and the EFA, for our review work, for this report, or for the conclusion we have formed. 

Respective responsibilities of The Wren School Academy Trust's accounting officer and the 
reporting accountant 

The accounting officer is responsible, under the requirements of The Wren School Academy Trust 
funding agreement with the Secretary of State of Education and the Academies Financial Handbook, 
extant from 1 September 2013, for ensuring that expenditure disbursed and income received is applied 
for the purposes intended by Parliament and the financial transactions conform to the authorities which 
govern them. 

Our responsibilities for this engagement are established in the United Kingdom by our profession's 
ethical guidance and are to obtain limited assurance and report in accordance with our engagement 
letter and the requirements of the Academies Accounts Direction 2015 to 2016. We report to you 
whether anything has come to our attention in carrying out our work which suggests that in all material 
respects, expenditure disbursed and income received during the year 1 September 2015 to 31 August 
2016 have not been applied to purposes intended by Parliament and the financial transactions do not 
conform to the authorities which govern them. 

Approach 
We conducted our engagement in accordance with the Academies Accounts Direction 2015 to 2016 
issued by the EFA. We performed a limited assurance engagement as defined in our engagement letter. 

The objective of a limited assurance engagement is to perform such procedures as to obtain information 
and explanations in order to provide us with sufficient appropriate evidence to express a negative 
conclusion on regularity. 

A limited assurance engagement is more limited in scope than a reasonable assurance engagement 
and consequently does not enable us to obtain assurance that we would become aware of all significant 
matters that might be identified in a reasonable assurance engagement. Accordingly, we do not express 
a positive opinion. 

Our engagement includes examination, on a test basis, of evidence relevant to the regularity and 
propriety of the Academy Trust's income and expenditure. The work undertaken to draw to our 
conclusion includes a review of the design and implementation of the Academy's internal controls and 
review processes on regularity, supported by detailed tests on samples of costs incurred by the 
Academy and specific transactions identified from our review. 

Crowe Clark Whitehill LLP is a limited liablJiiy Partnership registered in England and Wales with registered number OC307043. The registered off;ce is at Sf Bride's House, 10 Salisbury SqU<9re. London EC4A 8EH. Registered 
by tile Institute of Chartered Accountants in England and Wales to carry out mmpany audit work in the UK. Authon"sed and reglJ/ated by the Financial Conduct Aliff/oray. Growe Clark Whitehill LLP ;8 an independent member of 
Crowe Horwath International, with offices and associzlted firms throughout the UK ,md Woddwicie. A list of meml)ers' names is available at the above address 
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Crowe Clark Whitehill LLP 
Chartered Accountants 
Member of Crowe Horwath International 
Aquis House 
49-51 Blagrave Street 
Reading 
Berkshire RG1 1PL, UK 
Tel +44 (0)118 959 7222 
Fax +44 (0)1189584640 
www.croweclarkwhitehill.co.uk 

INDEPENDENT REPORTING ACCOUNTANT'S ASSURANCE REPORT ON REGULARITY TO THE 

GOVERNING BODY OF THE WREN SCHOOL ACADEMY TRUST AND THE EDUCATION FUNDING 

AGENCY 

Conclusion 
In the course of our work, nothing has come to our attention which suggests that in all material respects 
the expenditure disbursed and income received during the year 1 September 2015 to 31 August 2016 
has not been applied to purposes intended by Parliament and the financial transactions do not conform 
to the authorities which govern them. 

Crowe Clark Whitehill LLP 

Reporting Accountant 
Aquis House 
49-51 Blagrave Street 
Reading 
RG1 1PL 

Crowe Clark Whitehill LLP is a limited liability Parlne($h~o registered in Eng/aod and Wales wiUl registered number OC307043_ The rogistered offic€ iB r)t St Bride's House, 10 Salisbury Square, London EC4A 8EH. RegisffJrt7t7 
Institute of Chartered Accountants in England and Waks to carry oul company audit work it) tllfi UK', Authonsed and regulated by tile Financial Conduct Authority Ct'owe CfflJ* wtJiteflifl LLP is [om ifk'l&pen(i(Mi m{~mber of 
HO:lIiafh internatiDnal, with offIces and associat~Hi firms througholJt lha UK and Wor!o\vide. A list of members' MUlleS is available at t/1£:I a/)ove ,'!)ddress 

Page 19 



THE WREN SCHOOL ACADEMY TRUST 

STATEMENT OF FINANCIAL ACTIVITIES 

FOR THE YEAR ENDED 31 AUGUST 2016 
(INCLUDING INCOME AND EXPENDITURE ACCOUNT AND STATEMENT OF TOTAL RECOGNISED GAINS AND LOSSES) 

Restricted 
Un- Restricted Fixed 

restricted Funds Asset 2016 2015 
Funds General Funds Total Total 

Note £ £ £ £ £ 
Income from: 

Donations and capital 4 285,995 285,995 1,230,271 
grants 

Charitable activities: 
Funding for the 
school's educational 5 3,407 652,881 656,288 260,100 
operations 

Other trading activities 26,668 26,668 
Investments 3 262 262 93 

Total 30,337 652,881 285,995 969,213 1,490,464 

Expenditure on: 
Charitable activities: 

School's educational 6 (24 I028} (7341803} (871604} (8461435} (611,543l 
operations 

Total 6 (24 I028} (7341803} (871604} (846A35} (611,543l 

Net 61309 (81 1922} 1981391 1221778 878,921 
income/( expenditure) 

Gross transfers between (21982} 21982 
funds 

Other recognised gains 
and losses 
Actuarial gains on 
defined benefit pension (15 I OOO} (15 I OOO} 1,000 
schemes 

Net movement in funds 6,309 (99,904) 201,373 107,778 879.921 

Funds bought forward at 
31 August 2015 93 78,433 801,395 879,921 

Funds carried forward 
at 31 August 2016 15 6,~02 '21,~11) 1,002,168 981,699 879..9.2.1 

The notes on pages 23 - 40 form part of these financial statements 
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THE WREN SCHOOL ACADEMY TRUST 

BALANCE SHEET 

Fixed assets 
Tangible assets 

Current assets 
Trade debtors 
Cash at bank and in hand 

Total current assets 

Current liabilities 

31 AUGUST 2016 
COMPANY NUMBER: 09200220 

Note 

12 

13 

CREDITORS: amounts falling due within one year 14 

Net current assets 

Total assets less current liabilities 

Non-current liabilities 
Pension scheme liability 

Net assets including pension liability 

Funds of the Academy Trust: 

Restricted funds 
General funds 
Pension reserve 
Restricted fixed asset fund 

Total restricted funds 

Unrestricted income fund 
General funds 

Total funds 

24 

15 

15 

2016 
£ 

1,002,768 

234,780 
207,678 

442,458 

(434,527) 

7,931 

1,010,699 

(23,000) 

987,699 

1,529 
(23,000) 

1,002,768 

981,297 

6,402 

98Z!699 

2015 
£ 

801,395 

1,574,869 
80,547 

1.655..416. 

(1,575,890) 

79.526 

880,921 

(1,000) 

879..921 

79,433 
(1,000) 

801,395 

879,828 

93 

879..921 

The financial statements were approved by the Directors and authorised for issue on 15 December 
2016 and are signed on their behalf by 

Chair of Governors 

The notes on pages 23 - 40 form part of these financial statements 
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THE WREN SCHOOL ACADEMY TRUST 

STATEMENT OF CASH FLOWS 

FOR THE YEAR ENDED 31 AUGUST 2016 

2016 
Note 

Cash flows from operating activities 19 129,916 

Cash flows from investing activities 20 (2,720) 

Cash flows from financing activities 21 (65) 

Change in cash and cash equivalents in the year 127,131 

Cash and cash equivalents at the beginning of 
the year 80,547 

Total cash and cash equivalents at the end of 
the year £ 207,678 £ 

The notes on pages 23 - 40 form part of these financial statements 

2015 

(348,422) 

428,969 

80,547 

80,547 
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THE WREN SCHOOL ACADEMY TRUST 

NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 AUGUST 2016 

1. CHARITY INFORMATION 

The principal activity of the Wren School Academy Trust provides education to those students in the 
community of Central West Reading. The Trust is an exempt charity and a company limited by 
guarantee (company number: 9200220). It is incorporated and domiciled in the UK. The address of the 
registered office is 61-63 Bath Road, Reading, Berkshire, RG30 2BB 

2. ACCOUNTING POLICIES 

Basis of preparation 
The financial statements of the Academy Trust, Which is a public benefit entity under FRS 102, have 
been prepared under the historical cost convention in accordance with the Financial Reporting Standard 
Applicable in the UK and Republic of Ireland (FRS 102), the Accounting and Reporting by Charities: 
Statement of Recommended Practice applicable to charities preparing their accounts in accordance 
with the Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS 102) (Charities 
SORP (FRS 102)), the Academies Accounts Direction 2015 to 2016 issued by EFA, the Charities Act 
2011 and the Companies Act 2006. 

The Wren School Academy Trust meets the definition of a public benefit entity under FRS 102. 

Going Concern 
The Trustees assess whether the use of going concern is appropriate i.e. whether there are any 
material uncertainties related to events or conditions that may cast significant doubt on the ability of the 
company to continue as a going concern. The Trustees make this assessment in respect of a period of 
at least one year from the date of authorisation for issue of the financial statements and have concluded 
that the Academy Trust has adequate resources to continue in operational existence for the foreseeable 
future and there are no material uncertainties about the Academy Trust's ability to continue as a going 
concern, thus they continue to adopt the going concern basis of accounting in preparing the financial 
statements. 

Income 
All incoming resources are recognised when the Academy Trust has entitlement to the funds, certainty 
of receipt and the amount can be measured with certainty. 

Grants 
Grants are included in the Statement of Financial Activities on a receivable basis. The balance of 
income received for specific purposes but not expended during the period is shown in the relevant funds 
on the balance sheet. Where income is received in advance of meeting any performance-related 
conditions there is not unconditional entitlement to the income and its recognition is deferred and 
included in creditors as deferred income until the performance-related conditions are met. Where 
entitlement occurs before income is received, the income is accrued. 

General Annual Grant 
General Annual Grant is recognised in full in the Statement of Financial Activities in the year for which it 
is receivable and any abatement in respect of the period is deducted from income and recognised as a 
liability .. 

Capital Grants 
Capital grants are recognised when there is entitlement and are not deferred over the life of the asset 
on which they are expended. Unspent amounts of capital grant are reflected in the balance in the 
restricted fixed asset fund. 

Donations 
Donations are recognised on a receivable basis where there is certainty of receipt and the amount can 
be reliably measured. 

Other income 
Other income, including the hire of facilities, is recognised in the year it is receivable and to the extent 
the goods have been provided or on completion of the service. 

Interest receivable is included within the statement of financial activities on a receivable basis. 
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Expenditure 

THE WREN SCHOOL ACADEMY TRUST 

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED) 

FOR THE YEAR ENDED 31 AUGUST 2016 

Expenditure is recognised once there is a legal or constructive obligation to transfer economic benefit to 
a third party, it is probable that a transfer of economic benefits will be required in settlement and the 
amount of the obligation can be measured reliably. Expenditure is classified by activity. The costs of 
each activity are made up of the total of direct costs and shared costs, including support costs involved 
in undertaking each activity. Direct costs attributable to a single activity are allocated directly to that 
activity. Shared costs which contribute to more than one activity and support costs which are not 
attributable to a single activity are apportioned between those activities on a basis consistent with the 
use of resources. Central staff costs are allocated on the basis of time spent, and depreciation charges 
allocated on theportion of th_easset's use. 

Expenditure on Raising funds 
This includes all expenditure incurred by the Academy Trust to raise funds for its charitable purposes 
and includes costs of all fundraising activities events and non-charitable trading. 

Charitable activities 
These are costs incurred on the Academy Trust's educational operations, including support costs and 
costs relating to the governance of the Academy Trust apportioned to charitable activities. 

All resources expended are inclusive of irrecoverable VAT. 

Tangible Fixed Assets 
Assets costing £1,000 or more, which have been acquired since the Academy was established are 
capitalised as tangible fixed assets and are carried at cost net of depreciation and any provision for 
impairment. 

Where tangible fixed assets have been acquired with the aid of specific grants, either from the 
Government or from the private sector, they are included in the Balance Sheet at cost and depreciated 
over the expected useful economic life. The related grants are credited to a restricted fixed asset fund in 
the Statement of Financial Activities and carried forward in the Balance Sheet. Depreciation on such 
assets is charged to the restricted fixed asset fund in the Statement of Financial Activities so as to 
reduce the fund over the useful economic life of the related asset on a basis consistent with the 
Academy Trust's depreciation policy. 

Depreciation is provided on all tangible fixed assets other than leasehold land, at rates calculated to 
write off the cost of each asset on a straight line basis over its expected useful lives, as follows: 

Leasehold buildings 
Fixtures and fittings 
Motor vehicles 
Computer equipment 

2% 
10-16% 
20% 
33% 

Assets in the course of construction are included at cost. Depreciation on these assets is not charged 
until they are brought into use. 

A review for impairment of a fixed asset is carried out if events or changes in circumstances indicate 
that the carrying value of any fixed asset may not be recoverable. Shortfalls between the carrying value 
of fixed assets and their recoverable amounts are recognised as impairments. Impairment losses are 
recognised in the Statement of Financial Activities. 

Taxation 
The Academy Trust is considered to pass the tests set out in Paragraph 1 Schedule 6 of the Finance 
Act 2010 and therefore it meets the definition of a charitable company for UK corporation tax purposes. 
Accordingly, the Academy Trust is potentially exempt from taxation in respect of income or capital gains 
received within categories covered by Chapter 3 Part 11 of the Corporation Tax Act 2010 or Section 256 
of the Taxation of Chargeable Gains Act 1992, to the extent that such income or gains are applied 
exclusively to charitable purposes. 
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THE WREN SCHOOL ACADEMY TRUST 

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED) 

FOR THE YEAR ENDED 31 AUGUST 2016 

Pensions Benefits 
Retirement benefits to employees of the Academy Trust are provided by the Teachers' Pension Scheme 
CTPS') and the Local Government Pension Scheme CLGPS'). These are defined benefit schemes. 

The TPS is an unfunded scheme and contributions are calculated so as to spread the cost of pensions 
over employees' working lives with the Academy Trust in such a way that the pension cost is a 
substantially level percentage of current and future pensionable payroll. The contributions are 
determined by the Government Actuary on the basis of quadrennial valuations using a prospective unit 
credit method. As stated in note 29, the TPS is a multi-employer scheme and there is insufficient 
information available to use defined benefit accounting. The TPS is therefore treated as a defined 
contribution scheme for accounting purposes and- the contributions recognised in the period to Which 
they relate. 

The LGPS is a funded scheme and the assets are held separately from those of the Academy Trust in 
separate Trustee administered funds. Pension scheme assets are measured at fair value and liabilities 
are measured on an actuarial basis using the projected unit credit method and discounted at a rate 
equivalent to the current rate of return on a high quality corporate bond of equivalent term and currency 
to the liabilities. The actuarial valuations are obtained at least triennially and are updated at each 
balance sheet date. The amounts charged to operating surplus are the current service costs and the 
costs of scheme introductions, benefit changes, settlements and curtailments. They are included as part 
of staff costs as incurred. Net interest on the net defined benefit liability/asset is also recognised in the 
Statement of Financial Activities and comprises the interest cost on the defined benefit obligation and 
interest income on the scheme assets, calculated by multiplying the fair value of the scheme assets at 
the beginning of the period by the rate used to discount the benefit obligations. The difference between 
the interest income on the scheme assets and the actual return on the scheme assets is recognised in 
other recognised gains and losses. 

Actuarial gains and losses are recognised immediately in other recognised gains and losses. 

Fund accounting 
Unrestricted income funds represent those resources which may be used towards meeting any of the 
charitable objects of the Academy Trust at the discretion of the Trustees. 

Restricted fixed asset funds are resources which are to be applied to specific capital purposes imposed 
by funders where the asset acquired or created is held for a specific purpose. 

Restricted general funds comprise all other restricted funds received with restrictions imposed by the 
funder/donor and include grants from the Education Funding Agency. 

Critical areas of judgement 
Estimates and judgements are continually evaluated and are based on historical experience and other 
factors, including expectations of future events that are believed to be reasonable under the 
circumstances. 

Critical accounting estimates and assumptions 
The Academy Trust makes estimates and assumptions concerning the future. The resulting accounting 
estimates and assumptions will, by definition, seldom equal the related actual results. The estimates 
and assumptions that have a significant risk of causing a material adjustment to the carrying amounts of 
assets and liabilities within the next financial year are discussed below. 

The present value of the Local Government Pension Scheme defined benefit liability depends on a 
number of factors that are determined on an actuarial basis using a variety of assumptions. The 
assumptions used in determining the net cost (income) for penSions include the discount rate. Any 
changes in these assumptions, which are disclosed in note 29, will impact the carrying amount of the 
pension liability. Furthermore a roll forward approach which projects results from the latest full actuarial 
valuation performed at 31 March 2013 has been used by the actuary in valuing the pensions liability at 
31 August 2016. Any differences between the figures derived from the roll forward approach and a full 
actuarial valuation would impact on the carrying amount of the pension liability. 
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3. 

4. 

5. 

THE WREN SCHOOL ACADEMY TRUST 

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED) 

FOR THE YEAR ENDED 31 AUGUST 2016 

INVESTMENT INCOME 

Un- Un-
restricted Restricted Total restricted Restricted 

Funds Funds 2016 Funds Funds 
£ £ £ £ £ 

Short term deposits 262 262 93 

262 262 93 

DONATIONS AND CAPITAL GRANTS 

Restricted 
Un- Fixed 

restricted Restricted Asset 
Fund Fund Fund 

£ £ £ 
DfElEFA capital grant: 
School Build 285,995 

285.995 

Restricted 
Un- Fixed 

restricted Restricted Asset 
Fund Fund Fund 

£ £ £ 
DfElEFA capital grant: 
School Build 1,230,271 

1,230,271 

FUNDING FOR ACADEMY'S EDUCATIONAL OPERATIONS 

Restricted 
Un- Fixed 

restricted Restricted Asset 
Fund Fund Fund 

£ £ £ 
DfElEFA revenue grants: 

General Annual Grant 405,058 
Other Grants 55,323 
Start up Grant 192,500 

652,881 
Income from trips and other 
educational purposes 3,407 

3,407 652,88:1 

Total 
2015 

£ 

93 

93 

Total 
2016 

£ 

285,995 

285.995 

Total 
2015 

£ 

1,230,271 

1.230,271 

Total 
2016 

£ 

405,058 
55,323 

1921500 
652,881 

3A07 

6561288 
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THE WREN SCHOOL ACADEMY TRUST 

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED) 

FOR THE YEAR ENDED 31 AUGUST 2016 

5. FUNDING FOR ACADEMY'S EDUCATIONAL OPERATIONS (CONTINUED) 

Restricted 
Un- Fixed 

restricted Restricted Asset 
Fund Fund Fund 

£ £ £ 
DfE/EFA revenue grants: 

General Annual Grant 
Start up Grant 260,100 

260,100 

6. RESOURCES EXPENDED 

Staff Other Total 
costs Premises costs 2016 

£ £ £ £ 

School's educational 
operations: 

Direct costs 488,202 87,604 51,973 627,779 
Allocated support costs 105,366 5,730 107,560 218,656 

Total 593,568 93,334 j59,533 846,435 

Total 
2015 

£ 

260,100 
260,100 

Total 
2015 

£ 

548,659 
62,884 

611,543 

The method used for the apportionment of support costs is disclosed in the accounting policies 
(note 2). 

7. SURPLUS FOR THE YEAR 

Surplus for the year is stated after charging:-

Fees payable to auditor - audit 
Depreciation 

2016 
£ 

8,850 
87,604 

2015 
£ 

12,000 
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8. 

THE WREN SCHOOL ACADEMY TRUST 

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED) 

FOR THE YEAR ENDED 31 AUGUST 2016 

ACADEMY'S EDUCATIONAL OPERATIONS 

Un- Un-
restricted Restricted Total restricted Restricted 

Funds Funds 2016 Funds Funds 

£ £ £ £ £ 

Direct costs 
Teaching and 

educational 
support staff costs 488,202 488,202 77,275 

Depreciation 87,604 87,604 
Educational 
supplies 3,906 22,728 26,634 12,595 

Staff development 4,942 4,942 1,087 
Examination Fees 2,491 2,491 
Technology Costs 2,769 
Project Costs 454,252 
Trip expense 5,862 5,862 
Other direct costs 12,044 12,044 681 

9,168 618,011. 627,779 54M59 

Allocated 
support costs 

Support staff costs 4,825 100,541 105,366 
Recruitment and 

support 6,530 8,516 15,046 27,447 
Maintenance of 

premises and 
equipment 2,401 2,401 1,349 

Cleaning 6,269 6,269 
Rent and rates 14,353 14,353 
Insurance 2,000 2,000 
Technology 4,777 4,777 2,499 
Energy Costs 5,007 5,007 
Professional and 
Consultancy costs 2,905 3,500 6,405 17,700 
Security and 
transport 944 944 
Catering 10,658 10,658 
Bank interest and 
charges 65 65 
Governance costs 18,777 18,777 
Other support 

costs 26,588 26,588 13,889 

1~26i2 ,2Q4,39~ 218,656 .. 294,66Q 62,884 

Total Academy's 
Educational 
Operations 24,Q28 82~, 127 846.155 ~ 29~60 =_§11,_~ 

Total 
2015 

£ 

77,275 

12,595 
1,087 

2,769 
454,252 

681 

5481-659 

27,447 

1,349 

2,499 

17,700 

13,889 

.62,884 

611,Ji43 
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THE WREN SCHOOL ACADEMY TRUST 

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED) 

FOR THE YEAR ENDED 31 AUGUST 2016 

9. ST AFF COSTS 

Staff costs during the year were: 

Wages and salaries 
Social security costs 
Other pension costs 

Staff members in post at 31 August 2016: 

Charitable Activities 
Teachers 
Administration and support 

2016 
£ 

468,846 
41,057 
83,665 

593,568 

2016 
No. 

11 
4 

15 

2015 
£ 

61,186 
3,240 

12,849 

77,275 

2015 
No. 

1 
2 

3 

The number of employees whose employee benefits (excluding employer pension costs) 
exceeded £60,000 was: 

2016 2015 
No. No. 

£80,001 - £90,000 1 

The key management personnel of the Academy Trust compromise the Trustees and the senior 
management team as listed on page 1. The total amount of employee benefits (including 
employer pension contributions received by key management personnel for their services to the 
Academy Trust was £327,126 (2015: £68,407) 

10. GOVERNORS' REMUNERATION AND EXPENSES 

Head Teacher and staff Governors only receive remuneration in respect of services they 
provide undertaking the roles of head teacher and staff and not in respect of their services as 
Governors. 

The value of the Headteacher's remuneration was £85,000 to £90,000 (2015: £45,000 to 
£50,000). Employers' pension contributions were £10,000 to £15,000 (2015: £5,000 to 
£10,000). 

During the year ended 31 August 2016, £17 (2015: £3,010) of travel and subsistence expenses 
were reimbursed to one Governor. 

Related party transactions involving Governors are set out in note 23. 

11. GOVERNORS' AND OFFICERS' INSURANCE 

The school has entered a voluntary Risk Protection Arrangement (RPA) with the Department for 
Education. The RPA is not an insurance scheme but is a mechanism through which the cost of 
risks that materialise will be covered by government funds. This arrangement includes 
Governors' liability and professional indemnity. 
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13. 

THE WREN SCHOOL ACADEMY TRUST 

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED) 

FOR THE YEAR ENDED 31 AUGUST 2016 

TANGIBLE FIXED ASSETS 

Cost 
At 1 September 2015 
Additions 
Transfers 

At31 August 2016 

Depreciation 
At 1 September 2015 
Charged in year 

At 31 August 2016 

Net book value 
At 31 August 2016 

At 1 August 2015 

DEBTORS 

Trade debtors 
Other debtors 

Assets Under 
the Course of 
Construction 

£ 

801,395 

(75,786) 

725,609 

-=--==---=--= 

725,609 

801,395 

Prepayments and accrued income 

Fixtures, 
Fittings 

Computer and 
Equipment Equipment 

248,930 
75J86 

324,716 

82,598 

~8~9B 

242,118 

£ £ 

40,047 

40,047 

5,006 

==~Q06 

35,041 

2016 
£ 

220,684 
14,096 

234,780 

Total 
£ 

801,395 
288,977 

1,090.372 

87,604 

87,604 

1.002.768 

801,395 

2015 
£ 

5,640 
255,832 

1,313,397 

1,574,869 
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THE WREN SCHOOL ACADEMY TRUST 

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED) 

FOR THE YEAR ENDED 31 AUGUST 2016 

14. CREDITORS: amounts falling due within one year 

2016 
£ 

Trade creditors 206,045 
Social security and other taxes 44,771 
Other creditors 169,386 
Accrual§ 14,325 

434,527 

15. STATEMENT OF FUNDS 

Gains, 
Balance at Losses 

1 September Incoming Resources and 
2015 Resources expended Transfers 

£ £ £ £ 

Restricted General 
Funds 
Start-up Grant 79,433 192,500 (271,933) 
General Annual Grant 
(GAG) 405,058 (400,547) (2,982) 
Pupil Premium 28,655 (28,655) 
Other Grants 26,668 (26,668) 
Pension reserve (1,000) (7,000) (15,000) 

78,433 652,881 (734,803) (17,982) 

Restricted Fixed Asset 
Fund 

DfE/EFA capital grants 801,395 285,995 (87,604) 2,982 

Total restricted funds 879,828 _ 938,87Q J822A07) (15,QQQ) 

Unrestricted Funds 
Unrestricted funds 93 30,337 (24,028) 

Total funds 879,921 . 969,2U ~4a,4351 (15,QOQ) 

The specific purposes for which the funds are to be applied are as follows: 

2015 
£ 

1,080,977 
246,055 

248,858 

1.575,890 

Balance at 
31 August 

2016 
£ 

1,529 

(23,000) 

(21,471) 

1,002,768 

981,2.91. 

6,402 

98Z,699 

Restricted General Funds - EFA grants (including GAG), which must be used to meet the cost of 
running The Wren School Academy Trust. Under the funding agreement with the Secretary of State, 
the Academy Trust was not subject to a limit on the amount of GAG it could carry forward, 

Restricted Fixed Asset Funds - represents the value of fixed assets used to achieve the School's 
charitable objectives, Transfers between the GAG and restricted fixed asset fund represent capital 
additions purchased from GAG funding, 

Unrestricted Funds - represents income generated by the school (such as lettings and hire of facilities) 
and any other donations or investment income, which is not restricted for any specific purpose and can 
be spent as determined by the Governing Body, 
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16. 

THE WREN SCHOOL ACADEMY TRUST 

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED) 

FOR THE YEAR ENDED 31 AUGUST 2016 

ANALYSIS OF NET ASSETS BETWEEN FUNDS 

Un- Restricted Restricted 
restricted General Fixed Asset 

Funds Funds Fund 
£ £ £ 

Fixed assets 1,002,768 
Current assets 6,402 436,056 
Current liabilities (434,527) 
Pension scheme liability (23,000) 

6,4Q2 (21,411) 1,002,168 

Total 
2015 

£ 

1,002,768 
442,458 

(434,527) 
(23,000) 

981,699 

17. CONTINGENT LIABILITIES 

During the year of the Funding Agreement, in the event of the sale or disposal by other means 
of any asset for which a government capital grant was received, the Academy is required either 
to reinvest the proceeds or to repay to the Secretary of State the same proportion of the 
proceeds of the sale or disposal as equates with the proportion of the original cost met by the 
Secretary of State. 

Upon termination of the Funding Agreement, whether as a result of the Secretary of State or the 
Academy serving notice, the Academy shall repay to the Secretary of State sums determined by 
reference to: 

a) the value at that time of the Academy's site and premises and other assets held for the 
purpose of the Academy. 

b) the extent to which expenditure incurred in providing those assets was met by payments by 
the Secretary of State under the Funding Agreement. 

18. MEMBERS' LIABILITIES 

Every member of the charitable company undertakes such amount as may be required (such 
amount not exceeding £10) to the assets of the company in the event of it being wound up while 
he or she is a member or within one year after he or she ceases to be a member, for the 
payment of the Trusts debts and liabilities before he or she ceases to be a member and of the 
costs charges and expenses of winding up and for the adjustment of the rights of contributions 
amongst themselves. 
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THE WREN SCHOOL ACADEMY TRUST 

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED) 

FOR THE YEAR ENDED 31 AUGUST 2016 

CASH FLOWS FROM OPERATING ACTIVITIES 

2016 
£ 

Net incoming resources 122,778 
Depreciation 87,604 
Capital grants (285,995) 

.... JnterestrecehLecL. ----------------- (262) 
Interest paid 65 
Decrease/(increase) in debtors 1,340,089 
(Decrease)/increase in creditors (1,141,363) 
Defined benefit pension scheme cost less contributions 
payable 7,000 

Net cash from operating activities 129,916 

CASH FLOWS FROM INVESTING ACTIVITIES 

2016 
£ 

Purchase of fixed assets (2,982) 
Donated fixed assets (285,995) 
Capital grants received 285,995 
Interest received 262 

Net cash from investing activities 
(2.720) 

CASH FLOWS FROM FINANCING ACTIVITIES 

2016 
£ 

Interest paid (65) 

Net cash from financing activities (65) 

ANALYSIS OF CASH AND CASH EQUIVALENTS 

2016 
£ 

Cash at bank 207,678 

2015 
£ 

878,921 

(1,230,271) 
(~3) 

(1,574,869) 
1,575,890 

2,000 

(348,422) 

2015 
£ 

(801,395) 
1,230,271 

93 

428,969 

2015 
£ 

2015 
£ 

80,547 
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THE WREN SCHOOL ACADEMY TRUST 

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED) 

FOR THE YEAR ENDED 31 AUGUST 2016 

23. RELATED PARTY TRANSACTIONS 

Owing to the nature of the school's operations and the composition of the board of Governors 
being linked to local public and private sector organisations, it is inevitable that transactions will 
take place with organisations in which a member of the board of Governors may have an 
interest. All transactions involving such organisations are conducted at arms-length and in 
accordance with the Trust's financial regulations and normal procurement procedures. The 
following related party transaction took place in the period of account. 

The son in law of the Headteacher of The Wren School is employed by the Trust. Recruitment 
was carried out on an arms-length basis and there were no other suitable candidates for the 
role. The employment is on normal terms. The total salary and employer pension contributions 
paid during the year was £54,751. 

In addition, the Wren School received free PAT testing from Francis Construction. Mark Barrett, 
a Governor of the Wren School is also a Director of Francis Construction. 

24. PENSIONS AND SIMILAR OBLIGATIONS 

The school's employees belong to two principal pension schemes: the Teachers' Pension 
Scheme England and Wales (TPS) for academic and related staff; and the Local Government 
Pension Scheme (LGPS) for non-teaching staff, which is managed by Royal County of 
Berkshire Pension Scheme. Both are defined-benefit schemes. 

The latest actuarial valuation of the TPS related to the year ended 31 March 2012 and of the 
LGPS 31 March 2013. 

Contributions amounting to £14,949 were payable to the schemes at 31 August 2016 (2015: 
£nil) and are included within creditors. 

Teachers' Pension Scheme 
The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, 
governed by the Teachers' Pensions Regulations (2010) and, from 1 April 2014, by the 
Teachers' Pension Scheme Regulations 2014. Membership is automatic for full-time teachers in 
academies and, from 1 January 2007, automatic for teachers in part-time employment following 
appointment or a change of contract, although they are able to opt out. 

The TPS is an unfunded scheme and members contribute on a 'pay as you go' basis - these 
contributions along with those made by employers are credited to the Exchequer. Retirement 
and other pension benefits are paid by public funds provided by Parliament. 

Valuation of the Teachers' Pension Scheme 
Not less than every four years the Government Actuary, using normal actuarial principles, 
conducts a formal actuarial review of the TPS in accordance with the Public Service Pensions 
(Valuations and Employer Cost Cap) Directions 2014 published by HM Treasury. The aim of the 
review is to specify the level of future contributions. Actuarial scheme valuations are dependent 
on assumptions about the value of future costs, design of benefits and many other factors. The 
latest actuarial valuation of the TPS was carried out as at 31 March 2012 and in accordance 
with the Public Service Pensions (Valuations and Employer Cost Cap) Directions 2014. The 
valuation report was published by the Department for Education on 9 June 2014. The key 
elements of the valuation and subsequent consultation are: 
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THE WREN SCHOOL ACADEMY TRUST 

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED) 

FOR THE YEAR ENDED 31 AUGUST 2016 

24. PENSIONS AND SIMILAR OBLIGATIONS (CONTINUED) 

Valuation of the Teachers' Pension Scheme 

• employer contribution rates set at 16.48% of pensionable pay (including a 0.08% employer 
administration charge (currently 14.1 %); 

• total scheme liabilities (pensions currently in payment and the estimated cost of future 
benefits) for service to the effective date of £191,500 million, and notional assets (estimated 
futu! e conti ibutions together with ihe-l1otiol1a/u investlI lents hetdattheuvaltration--datej--m 
£176,600 million, giving a notional past service deficit of £14,900 million; 

• an employer cost cap of 10.9% of pensionable pay will be applied to future valuations, and 

• the assumed real rate of return is 3.0% in excess of prices and 2% in excess of earnings. 
The rate of real earnings growth is assumed to be 2.75%. The assumed nominal rate of return 

is 5.06%. 

During the year the employer contribution rate was 14.1 %. The TPS valuation for 2012 
determined an employer rate of 16.4% from September 2015, which will be payable during the 
implementation year until the next valuation as at March 2016, whereupon the employer 
contribution rate is expected to be reassessed and will be payable from 1 April 2019. 

The employer's pension costs paid to TPS in the year amounted to £63,967 (2015: £6,907). 

A copy of the valuation report and supporting documentation is on the Teachers' Pensions 
website. 

Under the definitions set out in FRS 102, the TPS is a multi-employer pension scheme. The 
Trust has accounted for its contributions to the scheme as if it were a defined contribution 
scheme. The Trust has set out above the information available on the scheme. 
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THE WREN SCHOOL ACADEMY TRUST 

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED) 

FOR THE YEAR ENDED 31 AUGUST 2016 

24. PENSIONS AND SIMILAR OBLIGATIONS (CONTINUED) 

Local Government Pension Scheme 

The LGPS is a funded defined-benefit scheme, with the assets held in separate Trustee
administered funds. The total contribution made for the year ended 31 August 2016 was £17,000, 
of which employer's contributions totalled £12,000 and employees' contributions totalled £5,000. 
The agreed contribution rates for future years are 16.6 per cent for employers and from 5.5 to 
!?'!5F~rgE3l1tf()Lem pIQy~e~deJ2endjngonsa1at)'_- - --...--------. 

The LGPS obligation relates to the employees of the Academy Trust, who were the employees 
transferred as part of the conversion from the maintained school and new employees who were 
eligible to, and did, join the Scheme in the year. The obligation in respect of employees who 
transferred on conversion represents their cumulative service at both the predecessor school and 
the Academy Trust at the balance sheet date. 

Parliament has agreed, at the request of the Secretary of State for Education, to a guarantee 
that, in the event of Academy closure, outstanding Local Government Pension Scheme liabilities 
would be met by the Department for Education. The guarantee came into force on 18 July 2013. 

Principal actuarial assumptions 
At 31 At31 

August August 
2016 2015 

Rate of increase in salaries 4.1% 4.5% 
Rate of increase of pensions in payment I inflation 2.3% 2.7% 
Discount rate for scheme liabilities 2.2% 4.0% 
Retail Price Index increases 3.2% 3.6% 
Consumer Price Index increases 2.3% 2.7% 
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THE WREN SCHOOL ACADEMY TRUST 

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED) 

FOR THE YEAR ENDED 31 AUGUST 2016 

24. PENSIONS AND SIMILAR OBLIGATIONS (CONTINUED) 

The current mortality assumptions include sufficient allowance for future improvements in 
mortality rates. The assumed life expectations on retirement age 65 are: 

Retiring today - males 
Retiring today - females 
Retiring in 20 years - males 
Retiring in 20 years - females 

At 31 
August 

2016 

22.9 
26.2 
25.2 
28.5 

At31 
August 

2015 

------ ----~ --~------22.-8-

26.1 
25.1 
28.4 

The school's share of the assets and liabilities in the scheme and the expected rates of return 
were: 

Fair value at Fair value at 
31 August 31 August 

2016 2015 

£'000 £'000 

Equities 11 2 
Other bonds 3 n/a 
Property 3 n/a 
Cash 1 n/a 
Infrastructure 1 n/a 
Longevity Insurance (1) n/a 
Target Return Portfolio 3 1 
Total market value of assets 21 3 

The actual return on scheme assets was £1,000 (2015: £NiI). 

The amounts included within the Statement of Financial Activities would be as follows: 

2016 2015 
£'000 £'000 

Current service cost less employers contributions 7 2 

Total operating charge 7 2 
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THE WREN SCHOOL ACADEMY TRUST 

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED) 

FOR THE YEAR ENDED 31 AUGUST 2016 

24. PENSIONS AND SIMILAR OBLIGATIONS (CONTINUED) 

Changes in the present value of defined benefit obligations were as follows: 

2016 
£'000 

At 1 September 2015 4 
Current service cost 19 
Employee contributions 5 
Actuarial (gain)/Ioss 16 

At 31 August 2016 44 

Changes in the fair value of the Academy's share of scheme assets: 

2016 
£'000 

At 1 September 2015 3 
Return on assets less interest 1 
Employer contributions 12 
Employee contributions including unfunded 5 

At 31 August 2016 21 

25. FINANCIAL INSTRUMENTS 

2015 
£'000 

4 
1 

(1) 

4 

2015 
£'000 

2 
1 

3 

Financial assets held at amortised value include cash, accrued income and other debtors. Financial 
Liabilities held at amortised value include pension deficit, trade creditors, other creditors and accruals. 

Financial Assets gave rise to interest income of £262. Financial Liabilities gave rise to interest expense 
of £65. 
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THE WREN SCHOOL ACADEMY TRUST 

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED) 

FOR THE YEAR ENDED 31 AUGUST 2016 

26. COMPARATIVE 2015 STATEMENT OF FINANCIAL ACTIVITIES 

Un- Restricted Restricted 
restricted Funds Fixed Asset 

Funds General Funds 
£ £ £ 

Income from: 
----

Donations and capital grants 1,230,271 

Investments 93 

Charitable activities: 
Funding for the Academy's 

educational 260,100 
operations 

Total 93 260,100 1 .230,271 

Expenditure on: 
Other Trading Activities 
Charitable activities: 

Academy's educational operations 182,667 428,876 

Total 182,667 428,876 

Net income/(expenditure) 93 77,433 801 ,395 

Gross transfers between funds 

Other recognised gains and 
losses 
Actuarial gains on defined benefit 
pension 1,000 

schemes 

Net movement in funds 93 78,433 801 ,395 

Funds carried forward at 
31 August 2015 93 78,433 801,395 

2015 
Total 

£ 

1,230,271 

93 

260,100 

1,490,464 

611,543 

611 ,543 

878,921 

1,000 

879,921 

879,92:1 
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THE WREN SCHOOL ACADEMY TRUST 

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED) 

FOR THE YEAR ENDED 31 AUGUST 2016 

27. FIRST TIME ADOPTION OF CHARITIES SORP (FRS 102) 

These financial statements are the first financial statements of The Wren School Academy Trust 
prepared in accordance with Financial Reporting Standard 102 'The Financial Reporting 
Standard applicable in the UK and Republic of Ireland' (FRS 102) and the Charities SORP 2015 
(SORP 2015). The financial statements of The Wren School Academy Trust for the year ended 
31 August 2015 were prepared in accordance with previous Generally Accepted Accounting 
Practice ('UK GAAP') and SORP 2005. 

Some of the FRS 102 recognition, measurement, presentation and disclosure requirements and 
accounting policy choices differ from previous UK GAAP. Consequently, the Trustees have 
amended certain accounting policies to comply with FRS 102 and SORP 2015. 
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